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Anti-Corruption and Bribery Policy

Introduction

This policy sets out how Avondale Construction Limited (the Company, we, us or our) approaches the prevention of bribery and
corruption in all our business activities and maintaining the highest standards of ethical conduct,

Who does this policy apply to?

This policy applies to all persons working for us, or on our behalfin any capacity, including employees at ali levels, directors,
officers, agency workers, seconded workers, volunteers, inferns, agents, contractors, external consultants, third -party
representatives and business pariners, sponsors, or any other person associated with us, wherever located.

Who is responsible for this policy?
All managers must;

* ensure their team members understand and follow this policy

* address concerns or breaches fairly and consistently

* consultsenior management when unsure how to apply this policy.
All staff must comply with this policy and raise any concerns they may have.
Non-compliance

If you are an employee, worker or agency worker, you should raise any concerns about potential breaches of this policy with your
manager. Other staff should speak to their contact in the Company. We may act under our disciplinary procedure if you are an
employee and you fail to comply with this policy. In the case of workers, agency workers and contractors, if you breach this policy
we may terminate your engagement.

Questions about this policy
Contactyour manager if you have questions about this policy or how it applies to you.
1. Policy statement

1.1 We conduct all our business in an honest and ethicalmanner. We take a zero-tolerance approach to bribery and corruption
and are committed to acting professionally, fairly and with integrity in all ourbusiness dealings and relationships wherever we
operate and implementing and enforcing effective systems to counter bribery and corruption.

1.2 We take our legal responsibiiities very seriously. We will uphold all laws relevant to countering bribery and corruption.
However, we remain bound by UK laws, including the Bribery Act 2010, in respect of our conduct bpth athome and abroad.

1.3 The purpose of this policy is to:

(a) set out our responsibilities, and of those working for and on our behalf, in observing and upholding our position on
bribery and corruption; and

(b) provide information and guidance to those working for and on our behalf on how to recognise and deal with bribery
and corruption issues.

1.4 This policy applies to ali persons working forus, or on our behalfin any capacity, including employees atall levels, directors,
officers, agency workers, seconded workers, volunteers, intemns, agents, contractors, external consultants, third -party
representatives and business partners, sponsors, or any other person associated with us, wherever located.

2, What is bribery?

Bribe means a financial or other inducementor reward for action which is illegal, unethical, a breach of trust or im properin
any way. Bribes can take the form of money, gifts, loans, fees, hospitality, services, discounts, the award of a contract or any
other advantage or benefit.

Bribery includes offering, promising, giving, accepting or seeking a bribe.

21 We strictly prohibitall forms of bribery. If you are unsure about whethera particularact constitutes bribery, raise it with your
manager.

22 Specifically, you must not:

(a) give or offerany payment, gift, hospitality or other benefitin the expectation thata business advantage will be received
in return, or to reward any business received;
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6.2

(b) acceptany offer from a third party thatyou know orsuspectis made with the expectation thatwe will provide a business
advantage for them or anyone else:

(c) give or offerany payment (sometimes called a facilitation payment)to a governmentofficial in any country to facilitate
or speed up a routine or necessary procedure.

You must not threaten or retaliate against another person who has refused to offer or accept a bribe or who has raised
concerns about possible bribery or corruption.

Facilitation payments and kickbacks

Facilitation payments, also known as "back-handers" or "grease payments", are typically small, unofficial payments made
to secure or expedite a routine or necessary action (for example, by a governmentofficial). Theyare not commoninthe UK
butare common in some other jurisdictions [in which we operate.

Kickbacks are typically payments made in retum for a business favour or advantage.
We do notmake, and will not accept, facilitation payments or "kickbacks" of any kind.

You mustavoid any activity that might lead to a facilitation payment or kickback being made or accepted by us or on our
behalf, orthatmightsuggestthatsuch a paymentwillbe made oraccepted. If you are asked to make a paymenton ourbehalf,
you should always be mindful of whatthe paymentis for and whether the am ountrequested is proportionate to the goods or
services provided. You should always ask fora receiptwhich details the reason for the payment. If you have any suspicions,
concerns or queries regarding a payment, you should raise these with the Compliance Manager.

Gifts and hos pitality

This policy does not prohibitthe giving oraccepting of reasonable and appropriate hospitality for legitimate purposes such as
building relationships, maintaining ourimage or reputation, ormarketing our products and services. You mustdeclare to your
manager and keep a written record of all hospitality or gifts given or recaived.

We will not considera gift or hospitality appropriate if it is unduly lavish or extravagant or could be seen as an inducementor
reward for any preferential treatment {for example, during contractual negotiations or a tender process).

Any gift offered, given, or received must be reasonable, proportionate, fransparent, and for a legitimate business purpose.

Gifts mustnot influence, orappearto influence, any business decision orcreate a conflictof interest. Cash, cash equivalents
(including giftcards, vouchers, loans, or securities), and gifts given in secret are strictly prohibited. All gifts mustbe given or
accepted on behalf of the Company and mustcomply with the Company's Anti-Bribery and Corruption Policy. Where required,
gifts must be declared and recorded in the Company's Gifts and Hospitality Register.

Gifts mustbe of an appropriate type and value depending on the circumstances and taking accountof the reason forthe gift.
Gifts mustnot include cash or cash equivalent(such as vouchers) or be given in secret. Gifts mustbe givenin our name, not
your name

Employees may give or accept modest promotional items of low value, such as branded stationery, calendars, or similar
corporate merchandise, where these are customary, infrequent, transparent, and unlikely to influencebusiness decisions. Any
such items mustcomply with the Company's Anti-Bribery and Corruption Policy and any approval or reporting requirements
in place

Any giftor hospitality that exceeds a value determined by the Company, orwhich may reasonably be perceivedas influendng
a business relationship or decision, must be approved in advance by a director and recorded in the Gifts and Hospitality
Register.

Record-keeping

You mustdeclare and keep a written record of all hospitality or gifts given or received. You must also submit all expenses
claimsrelating to hospitality, gifts or payments to third parties in accordance with our expenses policy and record the reason
for expenditure.

You should prepare all accounts, invoices, and other records relating to dealings with third parties including suppliers and
customers with strict accuracy and completeness. You must not keep accounts "off book" to facilitate or conceal im proper
payments.

How to raise a concern

If someone offers you a bribe, or asks youto make one, orif you suspect that any bribery, corruption or other breach of this
policy has occurred or may occur, you m ustnotify your managerorreport it in accordance with our Whistleblowing Policy as
soon as possible.

We are committed to ensuring no one suffers any detrimental treatment because of refusing to take part in bribery or
corruption, or because of reporting in good faith their suspicion that an actual or potential bribery or other corruption off ence
has taken place or maytake placein the future. Detrimental treatmentincludes dism issal, disciplinary action, threats or other
unfavourabletreatmentconnected with raising a concern. If you believe thatyou have suffered any such treatment, you should
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inform the Compliance Manager immediately. If the matter is not remedied, and you are an employee, you should raise it
formally using our Grievance Procedure,

6.3  Potential risk scenarios “red flags” may include:
(a) you become aware that a third party engages in, or has been accused of engaging in, improper business practices;

(b) a third-party requests paymentin cash and/or refusesto sign a formal commission orfee agreement, orto provide an
invoice or receipt for a payment made;

(c) a third party requests that you provide employment or some other advantage to a friend or relative; and
(d) you receive an invoice from a third party that appears to be non-standard or customised.
7. Breaches of this policy

7.1 Any employee who breaches this policy will face disciplinary action, which could resultin dismissal for misconduct or gross
misconduct.

72  We mayterminate our relationship with other individuals and organisations working on our behalf if they breach this policy.
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